Social Seeurity

STATUTORY INSTRUMENT
No, 79. of 1980

AILATIONS made by the Minister responsible for Social Security in
exercise of the powers vested in him by Section 10 of the Social Security
Qrdinance 1979, and all other powers thereunto him enabling.

(Gazetted 20th December, 1980)

,' . . Short Title and
1.—(D These Regulations may be cited as the Cotmencement.

SOCIAL SECURITY (REGISTRATION OF EMPLOYERS AND
EMPLOYED PERSONS) REGULATIONS, 1980

(2) These regulations shall come into operation onthe day ap-
winted by the Minister by Order published in the Gazerte.

9 For the purposes of thsse regulations, unless the context otherwise Interpretation.
requires—
“appointed day” means the day so appointed by the Minister
under regulation 1 of these regulations;
“Collection of Contributions Regulations” means the Social
Security (Collection of Contributions) Regulations 1980;
““direct payment card” means a card issued under regulation 9
for the purpose of recording thereon contributions paid or due
to be paid in respect of an insured person;
“inspector” means an officer of the Board designated as such in
accordance with Section 40 of the Ordinance;
«QOrdinance’” means the Social Security Ordinance 19793
“registration card” means the Social Security Registration Card
issued under the Ordinance to a person registered as an in-
sured person;
“Stamp’ means an insurance stamp issued by the Board under
the Social Security (Insurance Stamps) Regulations 1980.
: All other words and expressions defined in the Ordinance shall
have the same meaning in these regulations.

3.—(1) Every employer who on the appointed day has in his employ- Registration
ment any employed person shall, within fourteen days after the appointed of employers.
day, present to the Manager an application for registration as an employer
on the appropriate form.

(2) After the appointed day, every person who becomes an em-
ployer shall within seven days of employing his first employed person pre-
sent to the Manager on the appropriate form an application for registra-

tion as an employer.
(3) The Manager may in special circumstances extend the time
specified in paragraphs (1) and (2).
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(4) Where the Managsr is satisfied that a porson is an employer
for the puryoses of tha Ordinanc? such parsoa shall b s9 reaistored and
shall be alltfxd a registration number,

(5) Tha rogistation number allotted under paragraph (4) shal|
be communicated tothe employer who shall enter the number on all docy-
mei.ts prepared or completed by him for thz purposes of ths Ordinance
and on all correspondence with the Board.

(6) Without prajudics to'parag -aphs (1) aad (2) ths Managsr may
at any time after the appointsd day require any person to register as ap
employer within a spacified period if ths Manager is satisfied taat such
person is an employer for ths purposss of th Ordinancsa.

4.—(1) On being registered undsr the Ordinance an employer shall,
within fourteen days after such registration, present to the Manager—

(a) a list of all his employ23s; and

(b) an application for the registration as an insured person in res-
pect of every employee who is not already registered as such
under the Ordinance.

(2) After the appointed day, if an employer employs a persop
who has not been previously registered as an insured pzrson, he shall pra-
sent to the Manager, within four days after the commencement of the em
ployment an application for the registration of such person. i

A

' (3) If upon receipt of an application under paragraphs (1) o
the Manager is satisfied that the person concerned is liabl> to be insufe

he shall, subject to paragraph (4), register such person and allot to-hir
a social security numbsr. L i

(4) Ifinthscass of an application und:r paragraphs (1) or @)t
Manager has reason to balieve “hat ths parson to whom the application |
relates was previously registered hs may require such person to fu
any 2xplanations which ths Manager may consider necessary and to
at an office of ths Board for that purposs.

(5) Every employed person ‘shall furnish to his employer 0
quest such personal partivulars as the employvr may require for the
poses of the Ordinance. Ths employed psrson shall bz responsibl
the correctness of thi particulars furnished and shall, wherr required,
the appropriate form in the place providsd for the purpose.

5.—(1) Upon registration of a person in accordanc: with regu
4, the Manager shall issuz to the emplover of that prrson 3 1e8i
card in respzct of the person cancarnzd to b dslivered to that pars

Provided that if the parson concerned is no long>r in his @
ment the employer shall forthwith return the registration card |
Managat. .

(2) A registrat ion card shall be issu>d without chargz and 1
form as the Board may decids and shall remain the property of the B

3) A registrationﬂ card issusd under paragraph (1) shall be
amended the full name and registration number of the insured ;
togsther with such other details as may be indicated thereon.



tody.

" (2) Every insured person shall, on commencing employment with
employer and on such other occasions as-his employer may require, -

1ce the registration card to the employer. - S p e oW SRty

.. (3) -An insured person shall produce the registration card for in-

onat any reasonable time when required to do so by an inspector and .
equired shall deliver such card to the inspector who may retain such -

if he considers it necessary for the purposes of the Ordinance: .

~ Provided that the inspector shall immediately give a receipt for any
g@hatdretainedbyM: . o caLo
4= (4 T1fany registration card is destroyed or lost or is defaced in any -
paterial particular the insured person concerned shall forthwith report
fip matter to the Manager giving him full particulars and the Manager

Y ich conditions as-he may decide.
yith deliver it to the Manager. '

7. Upon registration of a person under regulation 4, the Manager
._@goco_rdanoe with the- provisions of the Collection: of Contributions
Regulations. - e o

'8—(1) An employer who employs a person after the appointed day
shall, within four days after the commencement of such employment, give
nofification thereof with appropriate particulars to the Manager:

Provided that no such notification shall be required where—

tions, contributions in respect of the employed peison are
_ .payable by means of a stamp; and - et :

current contribution card. :

9—(1) A direct payment card shall be issued without charge and in

g

Board.

year or such other period as the Board may determine. :

to the Manager or to an inspector in accordance with these regulations.

’ (2) An employer having in his custody the direct payment card
of an employee shall produce such card for inspection at any reasonable
time when required to-do so by an inspector, and if so required he shall

1)--An insured -person- fo -whom a registration -card has been

ed in accordance with these regulations shall bg_réé.’pqnsibl‘e for s ; regmuel

Jifer making appropriate investigations may replace the_card subject to

(5) On the death of an insured person, any person having in his -
possession the registration card of the deceased insured person shall forth-

shall issue to the employer a direct payment card or a contribution card

C (a) in accordancé with the Colléctioﬁ of Contributions Regula~
(b) the employed person concerned presents to the employer a

such form as the Board may decide and shall remain the property of the

(2) A direct payment card shall be current for a period of one

10.—(1) An employer having in his possession the direct payment
card of an employee shall be responsible for its custody as long as he con- |
tinues to employ such person or until such card is returned or. delivered

deliver the said card to an inspector who may, if he thinks fit for the pur-
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" poses of ‘the :Ordinaﬁée, refain the card and in that case he shall immedi-

ately give a receipt for the card so retained.

(3) Every employer having in his custody the direct 1:a§3.3,r_rm=.-ni'3 card ;

ofan employed person shall give such person reasonable opportunity fo
have access to the said card during or immediately after working hours *
for the purpose of inspecting it, if the employed person so wishes: 7

" Provided that no employed person shall be entitled by v
paragraph to inspect his direct payment card more often than once inany”
month or at such other time as may be appointed by his employer for the"

purpose.

- 4y Ifa direct payment card, while inthe custody of an employer,
is lost, destroyed, defaced in any material particular or because of change”
of name or ofherwise ceases to represent the identity of the emp
sonto whom it relates, the employer shall forthwith apply to the Managet.
for the issue to him of a replacement card and for this purpose the em- -
ployer and the insured person to whom the card relates shall
Manager such information and supporting evidence as the Manager may

Tequire; _ ,

furnish to the

Provided that if the Manager considers the supporting evidence,.

if any, to be insufficient, he may, after appropriate investigation, recon-
struct the card on a basis not exceeding the maximum contribution nor=

mally payable in respect of employed persons engaged on similar or coms

parable work.

(5) Subject to paragraph (5) of regulation 4, an employer shall b
responsible for the correctoess of all details entered on the direct yment
~card throughout the period during which it is in his custody.

Disposal of

11.—(1) Subject to paragraph (3), where the employmeﬁt. 6

direct payment . sured person is_te;minat’ed during the currency of that per
card. payment card the employer having the custody of such card s
it to the Manager within seven days after the termination of the em'%

ployment:

Provided that where such employment is terminated by
ployed person without prior notice or intimation to his employer,
period of seven days shall be extended to fourteen days. - )

~ (2) Forthe purpose of paragraph (1) the employment of a per 01
chall be considered to have been terminated on the day o i
toanend, whether the employment isto be resumed at 2
and in the case of termination by the employed person wit
the day of termination of employment shall be the last day on which¥

employed person attends for work, whether such termination i o
dance with the provisions ‘of any law or contract of se

(3) ‘The Manager may require any employer

1 which it comes

to return the!

" payment card of an insured -person in the circumstances
paragraph (1) at any other time as the Manager may deem

the efficient administration of the Ordinance.

(4 On the death of an employed person, the e'mplévf?f or &
other person having poss ssion or thereafter obtaining po

direct payment card of tne deceas:d person, shall fort
the Manager.’ ' : :



(1) Subject to paragraphs (2) and (3), every direct payment card

“asS o be current shall be exchanged by the Manager-and for this

. the employer shall deliver it to the Manager within ten:days after

 on which the card ceas ;s to be current or within Such period as
ager may determine.

(2) For ths purposss of paragraph (1) every employé{* having in

wssion a direct payment card shall within four weeks before thz
n which the card czasss to be current require the ingured person
m it relates to sign the card. ? =R

(3) An employed person required to Sign a direct payment card
inder paragraph (2) shall sign the card and ing:rt his presznt address in
fie resp :ctive placz§ provided for thoss purposss on the card.

(4) Ths Manager may in h’s diszretion exchange a current direct
wment card for the purpos:s of the Ordinance at any other time and in
iy manner as he may deem necessary.

—(1) A contribution card issucd under regulation 7 shall be in such
as the Board may decide and issusd without charge and shall remain
the property of the Board.

(2) A contribution card shall be current for a period of one year
ot such othsr period as the Board may dstermine.

14—(1) An employer on recciving a contribution card from an in-
d person employed by him or from the Manager shall be responsible
he custody of the card for as long as the insured person is employed
im or until the card is delivered by the employer to ths Manager orto
o inspector, or to the insured person himssif in accordance with these
ations.

3 (2) The provisions of paragraphs (2) and (3) of regulation 10 shall
apply to a contribution card in ths sam= way as thsy apply to a direct
Payment card.

~ 15—(1) Where a contribution card is lost, destroyed or defaced in
any matrial particular while in the custody of the employer or the insured
par§on 51ch smploysr or parson Shall forthwith report ths loss, destruc-
tion or defaccment to the Manager.

(2) On receiving a report under paragraph (1) the Manager shall
caus all necssSary investigations to be made regarding the report and
shall replace th: contribution card, subject to such conditions as to anv
ins:arance stamps allzgadly affixed thereon, as he may decide for the re-
placement of the card, having regard to the result of the investigations.

16.—(1) Where the employment of an insured person is terminated
during ths currency of that person’s contribution card the employer shall
upon such termination deliver the card personally to the insured perSon:

Provided that if the employment is terminated by the insured per-
Son without having given prior notice to the employer, the employer
shall deliver the card to the Manager at an office of the Board within ten
days after the termination of the employment and the Manager shall issue
a receipt for such card.
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(2) On the death 6f a@n insured person an employer or any. other

© pe-son having poss ssion or thercafter obtaining possission of the €ontri.

biit o1 eard of thz deceas:d p>:son, Shall fo:thwith deliver th: card to fh
Mehager, -

17.~(1) When the currency of a contribution card ceas s, an employer |
or insured p3rSon having Such card in h'§ poSs 8sion §hall deliver it tothe |
Manager within ten days after the date on which the card csass to bs
current or within Such other period as the Manager may determine,

(2) Before a contribution card is delivered to the Manager under
paragraph (1), the insured person to whom it relat-s shall sign the carg
and insart his pres:nt address in the plac:s provided for thoss puspos:g on
the card.

(3) Notwithstanding any other provision in th=ge regulations, the
Manager may in hi$ discretion exhange a current contribution card for
the purposss of the Ordinance at any other time and in any manner ag
may deem necesSary.

18.—(1) Except as provided in these regulations or with the written
permission of the Manager no parson shall keep in his poss:ssion a registra-
tion card, a direct payment card or a contribution card which relates{y |
another person.

19.—(1) Any person who contravenes or fails to comply with any of | ,
these regulations shall be guilty of an offence and ghall be liable, on sum. |
mary conviction, to a fine not exceeding one hundred dollars. 4

(2) Where the offence is of a continuing nature upon conviction
a person shall, in addition to the fine imposed under paragraph (1), be
liable to a penalty of one hundred dollars for every day, or part th
for which the offence continuss.

MADE this 15th day of December, 1980.

ELIJIO E. BRICENO,
Minister of Local Government and
Social Security.

Printed by the Government Printery.



*.' FIRST SCHEDULE
Regulation 9
CONSTITUTION OF APPEAL TRIBUNAL

1. An appeal tribunal shall consist ofi—
.. (a) - a Chairman who shall be an attorney-atslaw. of at least three years standing;
(b) a person drawn by the Board from a panel of persons representing employers;
- (¢) a person drawn. by the Board from.a panel of persons representing insured
5 pcl'SODS. . 1 & ._i i == Joh
2. The Chairman of an appeal tribunal shall be appointed by the Minister for a period
t exceeding two'years and shall hold and vacate office in accordance with the terms of his
Jetters of appointment. TR O & ) :
.+ 3. TheMinister, in consultation with the Board, may appoint more than one person to
perform the functions of Chairman .of appeal tribunals and may designate districts or areas
*.m which each Chairman is to perform his fum;tions..I _
3 4. The panels of persons representing employers and insured persons, respectively
‘shall be appointed by the Board after consulting organizations who in the opinion of the
_Board represent employers and insured persons, respectively. ' :
5. A person shall be appointed to a panel mentioned in paragraph 4 for a period not
..-qxoeeding two years, qnd shall hold and vacate office in accordance with the terms of his
appointment. o - s . ;
6. The Chairman of an appeal tribunals and members of the panels shall be eligible
for re-appointment on completion of their current term of office. . i
7. No member of the Board shall be eligible for appointment as a Chairman of an
appeal tribunal or as a member of a panel.
! 8. As far as practicable the Board shall surﬁmon each member of a panel in turn to
. serve upon an appeal tribunal: ;
3 Provided that no member of a panel shall sit upon an appeal tribunal during the
* consideration of a case— ; .
. (@) in which he acted or appeared as the representative of the claimant; or by
y (b) the decision of which he is or may be directly affected; or
(¢) inwhichhe has taken partas an official or member of an association or a trade
union, or as an employer, Or as a witness.
9. Where in the consideration of an appeal— .
(a) a Chairman of a tribunal becomes unable or unwilling to act, or dies, the
Minister shall revoke the appointment of such person and appoint another
Chairman; _ _
(b) any other member of a tribunal becomes unable or unwilling to act, or dies,
the Board shall revoke the appointment of such person and suminon another
" person from the panel from which.the said member was drawn. '

10.  The Minister may, if he considers it expedient so to do, at any time rovoks the ap-
pointment of a Chairman of an appeal tribunal, and in like manner the Board may rcvoke
the appointment of a member of a panel;

Provided that such revocation shall not, except in a case covered by paragraph 9 above,
" be made during the pendency of an appeal.’

11. Any person appointed as Chairman of a tribunal or member of a panel may resign
his office on giving the Minister or the Board, as the case may be, one month’s notice in
‘writing of his intention to do so.

12. Theappointment or termination of appointment of a Chairman of an appeal tribunal
or of a member of a panel shall be published in the Gazette. 3

13. The Board shall appoint an officer of the Board to perform the functions of clerk
to an appeal tribunal.
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and determination of any appeal or reference to an appeal tribunal shall be such as the Ch:

SECOND SCHEDULE

. o _ . Regulation 9
PROCEDURE OF APPEAL TRIBUNAL

1. Any pcra_ign who exercises the right to appear before an appeal tribunal and be heard
pursuant te these regulations may—

(@) be represented at the hearing by some other person duly authorise for that

purpose to the satisfaction of the Chairman of the tribunal, whether having

professional qualifications or not, and for the purposes of the hearing, any

Such representatives shall have all the rights to which the persen whom he
represents is entitled under these regulations; :

(b) with the permission of the Chairman of the tribunal, call witngsses and may
question any wifnesses called at the hearing,

2. Reasonable notice of date, place and time of hearing of a case before an appeal
tribunal shall be given t the claimant, and to any other person whe may appear to the Chajr.
man of the tribunal to be interested, and, except with the consent of the elaimant or interested

person, the appeal tribunal shall not proceed with the hearing of the ease unless such notice
has been given. :

3. 1If a claimant or other person to whom notice of hearing has been duly given in ac-
cordance with these regulations fails to appear either in person or by a representative at such
hearing and has not given a reasonable explanation for his absence, the tribunal may proceed
to determine the case, or may give such direetions with a view to the determination of the
case as they think proper.

4. Where a member of an appeal tribupal, other than the Chairman, is prevented by
extra-ordinary and unforseen circumstanees from being present at the hearing of an appeal,
the tribunal may, with the consent of the claimant, and not otherwise, Proceed with the appeal
and if the members present are unable to agree on a decision, the Chairman shall have a
second or casting vote. .

5. For the purpose of arriving at a degision, or discussing any question or procedure,
an appeal tribunal may, notwithstanding anything in these regulations, order all persons,
except the clerk of the tribunal, to withdraw from the hearing,

6. In any case before an appeal tribunal—

(a) a point of law arising from an appeal or reference shall be determined solely
by the Chairman;

(b) any other question or claim submitted to the tribunal in accordance with these
regulations, shall be determine by simple majority of all the members of the
tribupal. )

7. The appeal tribunal shall record its decision in writing angd sueh record— :

(@) shall include a statement of the reasons for their decision and their findings

- on all questions of fact material thereto;

(b) shall be signed by all the members of the tribunal:

Provided that the record of a decision on a question of law shall only be signed by the
Chairman.

8. A copy of the record of the decision of the tribunal shall be sent, as soen ag practie
able after the decision, to the claimant or other interested person and to the Manager of
Board, as the case may require.

9. Subject to the provisions of these regulations, the piocedure for the consideras

man of the tribunal may determine, due regard being had to the principles of natural-ju



